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Behaviour Policy and Guidelines 

Introduction 

At Blessed Sacrament Catholic Primary School, we strive to ensure that relationships within our schools 

are positive and follow Christ’s message of ‘Treat others as you would expect to be treated yourself’.  

Our broad aim expressed through our Mission Statement is to create an environment which encourages 

and reinforces good behaviour and the fostering of positive attitudes. This philosophy is built around a set 

of principles: 

 Each and every one of God’s family are unique individuals in their own right and this will be 

celebrated and nurtured across all that we do; 

 We have high expectations for good behaviour during all school activities; both on and off the 

school site; 

 There are often underlying reasons for children displaying negative behaviour and we will work 

with children and their families to identify these reasons and hopefully ensure that such periods of 

inappropriate or unacceptable behaviour are short lived; 

 Staff use age or developmentally appropriate strategies to help children to manage and develop 

their own positive behaviour by celebrating and rewarding appropriate behaviour; 

 Staff are responsible at all times for the behaviour and pastoral care of all pupils within sight or 

sound of them, regardless of where they are in the school(s) buildings and grounds and of the 

presence of other staff/adults; 

 We believe good behaviour is ‘taught and caught’ by adults and other children demonstrating 

appropriate ways to behave and treat each other. The importance of home and school working 

together to this aim is vital. To this end, a clear code of behaviour is established which is 

understood and supported by children, parents/carers, staff and governors; 

 We are a caring and inclusive school and aim for every member to feel valued and respected; 

 All members of the schools’ community have the right to be treated fairly and this policy is laid 

out to encourage the way in which all can work together where the health and well-being of 

individuals is paramount; 

 Staff attitudes are the greatest importance in creating the environment in which staff and pupil 

relationships can develop and which encourages and motivates pupils to their greatest effort. 
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Aims and Objectives 

Within our school, we strive to: 

 promote a positive ethos by encouraging a shared understanding of the values which underpin our 

shared learning journey; 

 set a good example and be positive role models for our children  

 create a positive and happy environment that expects, encourages and recognises good behaviour 

and one in which everyone feels safe and cared for; 

 develop high self-esteem, self-respect and self-control through success, empathy, positive 

relationships and awareness of how our behaviour impacts on ourselves and others; 

 encourage the partnership between home, school and parish; 

Our school also promotes positive behaviour through the R.E. (religious education) curriculum, PSHE, 

RSE ) personal, social, health education and relationships & sex education) and the principles of P4C 

(philosophy for children) and ROAR 

 Through our R.E. programme ‘Come and See’, we hope to develop and nurture a range of 

attitudes and activities that promote and support the dignity and worth of everyone;  

 Through PSHE and RSE, pupils learn the skills of self-awareness, self-regulation, motivation and 

empathy as well as social skills.  This reinforces opportunities to practice skills needed to develop 

positive relationships. Children are taught techniques for calming down and these are encouraged 

and modelled throughout the school.  Where and when appropriate, workshops and sessions are 

held for parents/carers to share and encourage the learning to continue at home.  Through Circle 

Time activities, children are encouraged to understand and be responsible for their behaviour and 

to understand better the behaviour of others; 

 P4C provides time for children to reflect upon right and wrongs, enables children to have differing 

opinions and understand that it is OK to disagree. P4C also encourages children to resolve 

differences and empathise with others. 

 ROAR this is a resilience programme which has been designed by Merseyside Youth Association 

to support behaviour and mental health in schools. R – Recognise the signs and symptoms,  O – 

Ask Open questions, A – Access support, services and self-care, R – build Resilience 

 

Our School Code of Conduct & School rules 

“Aim high – Live life to the full” (Motto) 

 

Blessed Sacrament Catholic Primary School 

 

 Best behaviour at all times 

 Show respect to everyone and everything 

 Community Spirit 
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 Pride in ourselves and all that we do 

 Safety first 

School rules will be displayed around school and will be continually referred to. All staff wear a 

ROAR rainbow on their lanyard to ask children in the morning and throughout the day where they 

are on the rainbow and to have a conversation about how they are feeling.  This helps staff to spot 

the BIG thought and to support children before any unnecessary behaviour is displayed. 

Phase Group Code of Conduct 

These are drawn up as an agreement with the class teachers and children within each Phase. These should 

be displayed prominently in each class. (Class-Charter).  

 

Prefects and ROCKET groups 

We encourage a number of ‘prefect’ and buddy systems across both schools which give children a sense 

of ownership, responsibility and that contribute to the school’s ethos of caring for each other as follows: 

 Phase 2- Year 2 children are given the opportunity to be monitors on a rota basis supporting children 

at lunchtime. They help walk the children back down the corridor one or two at a time, ensuring coats 

are fastened and that they walk sensibly out to playground. On some occasions they support/play with 

the younger children on the playground.  

 Phase 2/3– 10 Children from Year 4 have been chosen as playtime monitors. Year 5 and 6 children 

have been trained up as a ROCKET group by MYA and support children during lunchtime, these 

children wear blue hoodies. We have year 6 prefects and year 6 PALS who have been trained to be 

play leaders. Year 6 prefects are chosen to act as role models and assist staff during playtimes. 

 

Rewards and Celebrations 

The following suggested rewards and celebrations are to be encouraged and used as appropriate to 

children’s ages and stages of development: 

Rewards Examples 

Non-verbal such as thumbs up, smiles When child is doing the right thing and we want to silently 

praise e.g. during assembly or Mass 

Verbal reward such as, “Well done!” When the child is doing the right thing in class or in the 

playground 

Sent to another teacher in the same year 

group for praise/public commendation 

When a child had done very good work or to boost 

confidence of the child. When a child had done a good 

deed which needs recognition. 

Sent to senior management or leadership for 

sticker/praise 

As above (good or outstanding work or behaviour) 

Dojo points form Y1-Y6 are given on a 

daily basis.  Children and parents can access 

their points online 

Each week a child who has consistently been keeping the 

school rules or an aspect of them or has positively 

demonstrated school values will receive a special 

certificate. 

Attendance Rewards See Attendance Policy 

Special Lunchtime stickers Children receive an award for good behaviour, clean plate, 

excellent manners, etc. from the lunchtime staff.  

Postcards Postcards are sent home via the post for special 

achievements/good role model 
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Certificates will be given by SLT and LMT at any time or when children are sent for exceptional to 

them for exceptional work. 

Sanctions and Consequences 

Again, a number of principles underpin the schools’ approach to the use of sanctions where behaviour and 

attitudes to learning and others is not as expected: 

 The school uses a graduated approach in the use of sanctions to change inappropriate behaviours; 

 The school will strive to involve parents/carers where appropriate/ possible to support such 

sanctions; 

 Despite positive responses as a means to encouraging good behaviour, it may be necessary to 

employ a number of sanctions if unacceptable behaviour escalates which affects school rules and 

attitudes to learning;  

 Sanctions may involve measures that ensure that the child makes some form of reparation for 

his/her behaviour; 

 An effective sanction is one that most often stops or discourages careless, poor work or 

inappropriate behaviour. It also enables a child to reflect on and modify their inappropriate 

behaviour/poor work, apologise and be forgiven in line with our mission statements.  

A range of sanctions may be used as and when appropriate, taking into account the severity of the 

behaviour shown and the age/developmental level of the child concerned: 

Sanction Example 

Non-verbal When child is doing the wrong thing but it’s 

inappropriate to speak such as in assembly, church, 

quiet moment in class. 

Tactically ignore inappropriate behaviour and 

praise good behaviour. 

When the child is being a little inappropriate. 

Verbal reminder of expected behaviour When the child is displaying some inappropriate 

behaviour in class which prevents them completing 

tasks. 

The Child to work in isolation within the 

classroom. (With time parameters, age 

appropriate). Parents/carers will be informed 

by the class teacher. 

When the child has continually displayed some 

inappropriate behaviour in class and is making little 

attempt to ‘put things right’ 

Remove the child from classroom to another 

teacher within the same year group with 

appropriate work. Parents/carers will be 

informed by the class teacher. 

When the child has continually displayed some 

inappropriate behaviour in class and is clearly making  

no attempt to ‘put things right’. A child may be asked to 

stay in at playtimes. 

The child is referred to a member of LMT who 

will deal swiftly with the issue in an 

Any child continually being disruptive will be put on a 

ROAR Individual Behaviour Plan, this is a more 

Head Teachers text giving praise to whole 

class or individuals. 

This is at the discretion of the class teacher at any point. 

Dip in the ‘Treasure Box’ or ‘Mystery Box’ 

(Optional) or raffle ticket system. 

Class teacher own reward system. 

Class reward according to age group. 

‘Special afternoon or special hour.”  

 

If a class has had a particularly good week and can afford 

time from the main curriculum. 
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appropriate manner. Parents/carers will be 

informed if appropriate. 

 

supportive measure with the child thinking about how 

they already show resilience. 

At this point Parents must be informed.  

 

A child may be stopped from representing the 

school. This decision to be made only after 

consideration by the Head Teacher or 

Deputies in his absence and after repeated 

incidents or severity of the incident. 

If a child misbehaves in an extra-curricular lesson or 

outside of school in their uniform. 

The child referred to the Head Teacher as a 

final measure. The HT  will deal swiftly with  

the issue in an appropriate manner.  

All above sanctions have not improved behaviour. 

*Under no circumstances should a child be left standing outside the classroom or in 

any communal area.ie made a public display. 
Classes or groups of children have their playtime or lunchtime reduced as and when necessary at the 

discretion of the class teacher or adult responsible for them. During this time children may be reminded 

of acceptable behaviour or given time to reflect on their behaviour. Children will be supervised at all 

times. 
 

Other points: 

At Blessed Sacrament we do not shout at children loudly but treat all with respect. 

At Blessed Sacrament we respect the personal space of all children. 

At Blessed Sacrament we abide by our code of conduct to all children, parents and staff. 

If children are required to stay in at lunchtime or play time it is the child’s class teacher or the 

person who has made the request, to supervise and give appropriate work.  

 

To provide a consistent approach to gaining the children’s attention all staff will use the light off/ 

hand up/wait method. If the teacher can draw attention to the class without shouting then she/he 

may use their voice.   

Fixed Term and Permanent Exclusion 

A number of principles will be followed if such action is to be taken: 

 Extreme behaviour or persistent disruptive and challenging behaviour may on rare occasions lead 

to a pupil exclusion; e.g. violence, extreme bad language. 

 Only the Head Teacher or his designated representatives (Deputy Headteacher) has the power to 

exclude a pupil from school; 

 A child may be excluded for one or more fixed term periods; 

 A child may also be excluded on a permanent basis; 

 If a child is excluded for fixed period of time or permanently, parents will be informed as soon as 

possible, giving the reasons for the exclusion. At the same time the Head Teacher makes it clear 

that they can appeal against the decision to the Governing body if the child is excluded for more 

than five days. 
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Before the Head Teacher excludes a pupil he will take into account the following: 

 Discussions at senior leadership level where consideration of all relevant facts takes place; 

 Check that all sanctions and rewards have been consistent in line with Policy; (except in 

exceptional circumstances/very extreme behaviour where the sanctions procedures have been 

rapidly escalated to the level where an exclusion is appropriate ) 

 Child’s version of the facts and circumstances (taking into account age and developmental 

appropriate considerations) 

 Previous and most recent discussions the parents/carers. 

 

 

 

 

 

 

Nurture Provision and Access to Counselling 

 

As a pro-active response to support children working successfully in mainstream classes, we have 

developed ‘Nurture Provision’ within our Nurture Room/Base. We also have access to a trained 

Counsellor to support children who may have short or long term additional needs or barriers to learning. 

We also have an EMHP working in school with several familes at a time, this is through CAMHS 

Trailblazers. We also buy in Seedlings through CAMHS.  

Following discussion between class teachers and the Inclusion Manager, nurture placement and/or 

counselling will be considered for children who may be but not always underachieving or 

underperforming for social, emotional or behavioural reasons. This may include: 

 Children who can appear restless, have poor attention and listening skills and may behave 

impulsively or aggressively; 

 Children who can appear withdrawn and unresponsive and who may have difficulty relating to 

others; 

 Children whose known history suggest they may be at risk; 

 In the Early Years, children for whom early concerns have been raised with the Inclusion Manager 

and discussed with parents 

  

Parents will be kept fully informed and included at all times about the concerns, discussions and 

outcomes of these assessments and meetings. Parents may also request a referral to the Nurture 

Group themselves via a member of teaching staff.  

 

 

Recording, Monitoring and Evaluating Behaviour 

 

Behaviour in school will be recorded through:  

 CPOMS 
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 ROAR Individual behaviour plans 

 

Senior Leadership Team will monitor behaviour and evaluate the impact of this Policy/Guidelines 

through CPOMS. 

 

 

 

 

 

Parental Involvement 

 

It is important that parents have a clear understanding of the school’s aims and the reasons behind them 

with the follow principles followed: 

 

 Every effort should be made to encourage parental support and understanding of the school’s 

Behaviour Policy and Guidelines 

 Staff should make use of positive contact with parents/carers, e.g. phone call, calling parents/carers 

into school for good news, etc. 

 Every effort should be made to consult parents if changes occur in the child’s standard of work or 

behaviour, and this action should be taken as soon as possible at the discretion of the class

 teacher; 

 If a teacher is concerned and a parent is called into school to see that teacher over a more serious 

issue then the Phase Leader, Inclusion Manager and/or member of SLT  need to be informed; 

 Parental co-operation should be actively sought so that joint action and a sense of shared 

responsibility can facilitate a positive effect; 

 In cases of serious and/or persistent offences or breaches of discipline, immediate parental 

consultation should be requested through the Head/Deputy Head Teacher. 

 

 

 

 

 


